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2018	hmda	demographic	information	addendum



All	Categories	Collect	Ethnicity,	Race	Settings	&	Sex	Submit	Usage	/	Behavior	Diverse	Issues	Several	Public	Disclosure	Declos	Buy	Loans	Reports	Date	Reports	Showing	21	-	30	of	41	(page	3	of	5)	Showing	21	-	30	of	41	(page	3	of	5)	Disclaimer:	These	questions	and	answers	are	provided	based	on	these	received	during	the	webinars	provided	by	the
Compliance	Department	of	Ellie	Mae,	and	those	submitted	to	Ellie	Mae	directly	by	you.	This	content	is	intended	for	general	computer	purposes	in	order	to	help	Ellie	Mae	customers	and	non-clients	in	accordance	with	future	provisions	under	Regulation	C	(HMDA).	This	information	is	provided	as	a	courtesy	to	the	clients	of	Ellie	Mae	and	Ellie	Mae
makes	no	representation	or	warranty	as	to	the	accuracy	of	the	information	set	out	here,	and	you	cannot	rely	on	this	information	to	ensure	compliance	with	your	company's	regulation.	C	(HMDA).	This	publication	should	not	be	interpreted	as	legal	advice	or	opinion	on	any	specific	facts	or	circumstances,	including	the	application	of	HMDA	regulations.
You	are	advised	to	consult	your	own	compliance	team	or	lawyer	about	your	specific	issues	or	situation	of	residential	mortgage	loans	to	ensure	your	compliance	with	all	applicable	laws	and	regulations.	The	new	HMDA	data	requirements,	required	under	Dodd-Frank,	include	the	collection	of	expanded	demographic	information,	which	will	be	mandatory
for	borrowing	requests	assumed	or	after	January	1,	2018.	With	the	implementation	of	demographic	information	adherence	to	1003,	the	demographic	information	reported	by	creditors	And	individual	brokers	will	be	available	to	the	public	to	review	on	the	Consumer	Financial	Protection	Bureau	website	(CFPB).	The	borrowers	will	no	longer	have	to
request	this	information.	The	new	addition	of	demographic	informationexpanded	fields	to	allow	the	user	to	provide	more	detailed	information	about	their	ethnicity	and	rations	if	they	To	do	so	and	replaces	Information	X	for	government©	monitoring	purposes,	you	can	list	questions	about	the	ethnicity,	gender	and	gender	of	the	applicant	in	your
application	application,	or	in	a	separate	form	that	refers	to	the	application.	(See	the	sample	data	collection	form	below	for	the	model	language.)	1.	You	should	ask	the	applicant	for	this	information	(but	may	not	require	the	applicant	to	provide)	whether	the	application	is©	used	in	person,	by	mail	or	telephone,	or	on	the	Internet.	For	applications	taken
by	telephone,	you	must	indicate	the	information	in	the	form	of	collection	orally,	except	for	this	information	that	belongs	exclusively	to	requests	taken	in	writing,	for	example,	the	language	in	itinic	in	the	sample	data	collection	form.	2.	Inform	the	applicant	that	federal	law	requires	that	this	information	be	collected	to	protect	consumers	and	monitor
compliance	with	federal	statutes	that	prosethe	discrimination	against	applicants	on	these	bases.	Inform	the	applicant	that	if	the	information	is	not	provided	when	the	application	is	considered	in	person,	the	©	necessary	to	observe	the	information	based	on	visual	observation	or	surname.	3.	If	you	accept	an	application	through	electrical	©	with	a	video
component,	you	should	treat	the	request	as	a	person	taken	in	person.	If	you	accept	an	application©	through	electronic	communication	without	a	video	component	(e.g.	fax),	you	should	treat	the	application	accepted	by	mail.	4.	For	purposes	of	§1003.4	(A)	(10)	(i),	if	a©	covered	service	or	application	includes	a	guarantor,	you	have	not	denounced	the
guarantor's	ethnicity,	ration	and	sex.	5.	If	there	are	no	co-candidates,	you	must	inform	them	that	there	is	no	co-candidate.	If	there	is	more	than	one	co-candidate,	you	must	provide	ethnicity,	race	and	sex	only	to	the	first	co-candidate	listed	in	the	collection	form.	A	co-applicant	may	provide	an	ethnicity,	race	and	absent	co-candidate	sex	on	behalf	of	the
absent	co-candidate.	If	the	information	is	not	a	absent	co-applicant,	you	must	report	to	information	not	provided	by	the	applicant	in	mail,	internet	or	telephone	requestâ£"	to	the	absent	co-applicant.	6.	When	you	purchase	a	covered	business	and	you	choose	not	to	report	the	ethnicity,	gender	and	gender	of	the	candidate	or	co©s	applicator,	you	must
report	that	the	service	is©	not	applicable.	7.	You	must	report	that	the	ability	to	report	the	ethnicity,	race	and	gender	of	the	candidate	or	co-applicant	is©	not	applicable	when	the	applicant	or	co-applicant	is	not	©	a	natural	person	(e.g.,	a	corporation,	partnership	or	trust).	For	example,	for	a	transaction	involving	a	trust,	you	must	report	that	the	charge
of	denouncing	the	ethnicity,	race	and	gender	of	the	applicant	is	©	applicable	if	the	trust	is	©	candidate.	On	the	other	hand,	if	the	applicant	is©	a	natural	person,	and	is©	the	beneficiary	of	a	trust,	you	must	report	the	ethnicity,	ration	and	sex	of	the	applicant.	8.	You	must	report	the	ethnicity,	race	and	gender	of	a	candidate	as	provided	by	the	applicant.
For	example,	if	a	candidate	selects	the	box	âAsianâ£"	the	institute	reports	âAsianâ	for	the	candidate's	race.	Only	one	candidate	can	self-identify	as	being	from	a	particular	Hispanic	or	Latin	subcategory	(Mexican,	Puerto	Rican,	Cuban,	other	Hispanic	or	Latin)	or	from	a	particular	asymatic	subcategory	(Indian,	Chinese,	Filipino,	Japanese,	Korean,
Vietnamese,	other	Asiãtico)	or	a	particular	subcategory	of	Hawaiian	or	other	Pacific	Islander	(Native	Hawaiian,	Guamanian	or	Chamorro).	An	applicant	can	select	an	ethnicity	or	ration	subcategory	even	if	the	applicant	does	not	select	an	aggregate	ethnicity	or	aggregate	rado	category.	For	example,	if	a	candidate	selects	only	the	"Mixian"	box,	the
institute	reports	âMexicanâ	for	the	candidate©'s	ethnicity,	but	also	does	not	report	âHispanic	or	Latino.	9.	You	must	offer	the	candidate	the	optionselecting	more	than	one	ethnic	group	or	race.	If	a	candidate	selects	more	than	one	ethnic	group	or	race,	you	must	report	each	selected	designation,	subject	to	the	limits	described	below.	i.	Categories	and
subcategories	©	Aggregated	tnicas.	There	are	two	aggregated	ethnic	categories:	Spanish	or	Latin;	Neither	Hispanic	nor	Latin.	The	Spanish	or	Latin	category	has	four	subcategories:	Mexican;	Puerto	Rican;	Cuban;	and	other	Hispanic	or	Latin.	It	shall	report	all	the	aggregate	ethnic	categories	selected	by	the	applicant.	Where	the	applicant	also	selects
one	or	more	ethnicity	subcategories,	it	shall	communicate	each	ethnicity	subcategory	selected	by	the	applicant,	except	that	it	shall	not	report	more	than	one	total	of	five	aggregated	ethnicity	categories	and	combined	ethnicity	subcategories.	For	example,	if	the	applicant	selects	both	aggregate	ethnic	categories	and	also	©	to	select	all	four	ethnic
subcategories,	you	must	report	Spanish	or	Latin,	not	Hispanic	or	Latin,	and	any	three,	your	choice,	of	the	four	ethnic	subcategories	selected	by	the	applicant.	To	determine	how	to	communicate	Latin	or	Latin	ethnicity	subcategory	for	the	purposes	of	five	ethnic	groups,	see	paragraph	9.	ii	below.	Yes,ma'am.	Ethnicity	Other	subcategories.	The	applicant
may	select	the	subcategory	of	other	Latin	or	Latin	ethnic	groups,	the	applicant	may	provide	a	certain	Latin	or	Latin	ethnicity	not	listed	in	the	normal	subcategories,	or	the	applicant	may	do	both.	If	the	applicant	provides	only	one	particular	Latin	or	Spanish	ethnicity	in	the	space	provided,	you	are	allowed,	but	are	not	required,	to	report	Other	Hispanic
or	Latin	allen	©	to	report	on	the	particular	Latin	or	Spanish	ethnicity	provided	by	the	applicant.	For	example,	if	a	candidate	only	supplies	Dominican	shops,	in	Dominican	restaurants,	he	must	first	inform	Dominican.	It's	authorized,	but	it's	not.	©	necessary,	to	report	other	Hispanics	or	Latin	as	well	©	m.	If	an	applicant	the	subcategory	of	other	Latin	or
Latin	ethnicitiesA	certain	Spanish	or	Latin	ethnicity	not	listed	in	the	standard	subcategories,	you	must	report	the	selection	of	other	Hispanic	or	Latin	and	the	additional	information	provided	by	the	applicant,	subject	to	the	maximum	of	five	ethnic	groups.	For	the	purposes	of	the	maximum	of	five	categories	of	ethnicity	reports	and	subcategories	of
ethnicity	combined	as	set	out	in	paragraph	9.	I,	the	other	Spanish	or	Latin	subcategory	and	additional	information	provided	by	the	applicant	constitute	only	one	selection.	For	example,	if	the	applicant	selects	other	Spanish	or	Latin	and	enters	"Tominicano"	in	the	given	space,	Other	Hispanics	or	Latins	and	"ambulants"	are	considered	a	selection.
Likewise,	if	the	candidate	only	enters	"Dominican"	in	the	space	provided	and	you	report	both	"Dominicans"	and	other	Hispanics	or	Latin,	as	allowed	by	this	paragraph	9.	II,	the	items	reported	together	are	considered	a	selection.	iii.	Merged	categories	and	subcategories	race.	There	are	five	aggregated	race	categories:	native	to	American	Indian	or
Alaska;	Asian;	Black	or	African-American;	Native	Hawaiian	or	other	islander	©	Packet	us;	And	white.	Asiatics	and	other	categories	of	Pacific	Islaner	or	native	households	have	seven	and	four	subcategories	respectively.	The	Asian	running	subcategories	are	Indian.	Chinese;	Filipino;	Japanese;	Korean;	Vietnamese;	and	other	Asians.	Native	Hawaiian
subcategories	or	islands	of	the	Packet	are:	native	Hawaiian;	Guamanian	or	Chamorro;	Samoan.	and	other	islanders	©	Pacific	countries.	You	should	report	all	the	aggregate	race	categories	selected	by	the	applicant.	If	the	applicant	also	©	m	select	one	or	more	running	subcategories,	you	should	report	each	running	subcategory	selected	by	the
candidate,	except	that	you	should	not	report	more	than	one	total	of	five	aggregated	race	categories	and	combined	running	subcategories.	For	example,	if	the	applicant	selects	all	five	aggregate	categories	of	and	also	select	some	racing	subcategories,	you	only	relate	the	Categories	of	aggregate	race.	On	the	other	hand,	if	the	candidate	selects	the
categories	of	white,	asiactic,	native	Hawaiian,	or	other	islands	of	the	pacific,	and	the	candidate	also	selects	the	subcategories	of	Korean,	Vietnamese,	and	Samoan,	should	communicate	The	categories	of	white,	asiactic,	native	Hawaiian	race	or	other	islands	of	the	pacific,	and	any	two,	their	choice,	of	the	three	subcategories	of	rearing	selected	by	the
candidate.	In	this	example,	it	should	report	white,	asian	and	indigenous	Hawaiian	or	other	islands	of	the	pacific,	and	in	addition	to	this	should	report	(his	choice)	or	Korean	and	Vietnamese,	Korean	and	Samoan,	or	Vietnamese	and	Samoan.	To	determine	how	to	report	a	subcategory	of	another	race	and	the	Indian	American	or	native	category	of	Alaska
for	five	race	purposes	at	the	maximum,	see	paragraphs	9.IV	and	9.V	below.	IV.	Raça	-	Other	subcategories.	A	candidate	can	select	subcategory	another	asiactic	race	or	subcategory	another	race	of	the	pacific	islands,	a	candidate	can	provide	a	specific	asian	race	or	a	race	of	the	pacific	islands	not	listed	In	the	default	subcategories,	or	a	candidate	can
do	both.	If	the	candidate	provides	only	a	specific	asiactic	race	or	a	race	of	the	pacific	islands	in	the	space	provided,	it	is	allowed,	but	it	is	not	required,	to	communicate	another	Asian	race	Tica	or	another	race	of	the	Pacific	Islands,	as	the	case	may	be,	in	addition	to	communicating	the	specific	Asian	race	or	the	race	of	the	Pacific	Islands	provided	by	the
candidate.	For	example,	if	a	candidate	provides	only	Ã	¢	hmong,	â	€	™	â	€	™	permitted,	but	not	required,	to	report	as	well	as	other	asióticos.	If	a	candidate	to	select	the	other	Asian	race	or	the	other	race	of	the	Pacific	Islands	and	provide	a	specific	Asian	race	or	a	pacific	islands	race	not	listed	in	the	standard	subcategories	,	must	communicate	both	the
selection	of	another	Asian	race	or	another	race	of	the	Pacific	Islands,	as	the	case	may	be,	as	the	additional	information	provided	by	the	subject	to	the	maximum	of	five	rations.	For	the	purposes	of	a	maximum	of	five	categories	of	reporting	and	and	subcategories,	as	set	out	in	graph	9.	(iii),	the	other	subcategory	of	additional	rationing	and	information
provided	by	the	applicant	together	constitutes	only	a	shimmage.	Thus,	using	the	same	facts	in	the	example	offered	in	graph	9.	iii)	if	the	applicant	also	selects	other	asiaticos	and	enters	the	neaneaneaneaneaneaneanderia	in	the	space	provided,	other	asiaticos	and	Thais	are	considered	a	selection.	Likewise,	if	the	applicant	only	enters	the	telephone
network	IssaÃ	̄	Hahahan@	in	the	space	provided,	and	the	user	communicates	both	the	ãã	̄ThaiÃ	̄ââ	â€	and	the	other	asiÃ¡tico,	as	permitted	by	this	paragraph	9.	iv,	the	items	reported	together	are	considered	a	sit-in.	In	the	same	example,	you	should	report	any	two	(your	opinion)	of	the	four	sub©categories	of	categories	of	categories	selected	by	the
candidate,	Korean,	Vietnamese,	other	Thai-Thai	and	Samoan,	in	addition	to	the	three	categories	of	aggregate	rations	selected	by	the	candidate.	v.	Race	-	American	Indian	or	Alaska	Native	Category.	A	candidate	can	select	the	American	category	of	alaskanative	raÃ§a,	a	candidate	can	provide	a	particular	American	or	Native	Alaska	nio	enrolled	or	main
tribe,	or	a	candidate	can	do	both.	If	the	applicant	provides	only	one	Native	American	or	AlaskaN	registered	or	main	tribe	in	the	space	provided,	you	are	authorized,	but	are	not	required,	to	report	American	Or	Native	Alaska,	in	addition©	to	reporting	the	individual	American	or	Alaska	Native	enrolled	or	main	tribe	provided	by	the	applicant.	For
example,	if	an	applicant	provides	only	©nimaÂnavajoÂindaindagante	â	should	communicate	with	AInda	Navajo.	It	is	authorized,	but	not	©	necessary,	to	report	Native	American	or	Alaska©	also.	If	a	candidate	selects	the	American	category	of	alaskanative	raã§a©	and	also	provides	a	particular	American	or	Native	Alaskan	registered	or	main	tribe,	you
must	report	both	the	Indian	American	team	Alaska	Native	and	the	additional	information	provided	by	the	applicant.	For	the	purposes	of	the	maximum	of	five	categories	of	reportable	and	raÃ§a-ra	combined,	as	set	out	in	paragraph	9.iii,	the	American	or	native	Alaskan	indigenous	category	and	the	additional	information	provided	by	the	candidate
together	constitute	only	a	selection.	10.	If	the	applicant	chooses	not	to	provide	the	information	relating	to	a	request	taken	personally,	to	write	down	this	fact	in	the	collection	form	and	then	to	collect	the	ethnicity,	race,	and	sex	of	the	applicant	based	on	visual	observation	or	nickname.	You	must	communicate	whether	the	candidate's	ethnicity,	race,	and
sex	was	collected	based	on	visual	observation	or	surname.	When	collecting	the	ethnicity,	race	and	gender	of	a	candidate	based	on	visual	observation	or	nickname,	you	must	select	from	the	following	aggregated	categories:	Ethnia	(Hispanic	or	Latin;	not	Hispanic	or	Latin);	race	(American	or	native	Alaskan;	Asian;	black	or	African-American;	native	to
Hawaii	or	Other	Pacific	Island;	white);	gender	(male;	female).	11.	If	the	applicant	refuses	to	answer	these	questions	by	checking	the	box	"I	do	not	wish	to	provide	this	information"	in	an	application	received	by	mail	or	on	the	Internet,	or	if	you	refuse	to	provide	this	information	orally	declaring	that	you	do	not	wish	to	provide	this	information	in	an
application	received	by	telephone,	you	must	communicate	information	not	provided	by	the	applicant	by	mail,	Internet,	or	telephone	application.'	12.	If	the	applicant	starts	an	application	by	mail,	Internet	or	telephone,	and	does	not	provide	the	requested	information	on	the	application	but	does	not	check	or	select	the	box	"I	do	not	wish	to	provide	this
information"	in	the	application,	and	the	applicant	meets	personally	with	you	to	complete	the	application,	must	request	the	ethnicity,	race,	and	sex	of	the	applicant.	If	the	applicant	does	not	provide	the	information	requested	during	the	face-to-face	meeting,	he	must	collect	the	information	based	on	visual	observation	or	surname.	If	the	meeting	occurs
after	the	application	process	is	completed,	for	example,	at	the	close	oropening,	you	are	not	©	forced	to	get	the	ethnicity,	race	and	sex	of	the	candidate.	13.	Where	an	applicant	provides	the	information	requested	for	some	areas	but	not	for	all,	it	shall	communicate	the	information	provided	by	the	applicant,	either	partial	or	complete.	If	a	candidate
provides	partial	or	complete	information	about	ethnicity,	race	and	sex,	and	also	©	I	do	not	wish	to	provide	this	information	box	on	an	application	that	is	to	be	found	in	the	152th;	©	taken	by	mail	or	on	the	internet,	or	make	this	selection	when	it	applies	over	the	phone,	you	must	report	the	information	on	ethnicity,	race,	and	sex	provided	by	the
applicant.	petitioner.
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